
 

ARTS INCLUSIONNFE

Four Quadrants

Allow participants to live and understand

prejudices and discrimination.

Express and share information and

experiences linked to prejudices.

Analyse one’s capacity to react in situations

where people suffer discrimination.

Learn effective responses to discriminatory

behaviours.

Jammin

Board

Objectives

Topic
prejudices and discrimination

30-60 minutes 

4-35 people

Materials

A watch

Photocopies of paper with questions for

each pair

Photocopies of Four Quadrants for everyone

Steps
Main Activity 

source: liaisons

Ask participants to find a partner (preferably mix the pairs). Hand out the papers with questions. Explain that

they should ask each other the series of 4 questions one at a time, and that they should discuss their answers.

Explain that as 1 person is responding to the question, the listening partner should practice active listening skills.

There should be no non-verbal reaction, no interruption, or no commenting by the person listening. It is crucial in

improving intercultural understanding and communication that we learn to really listen to another’s experiences,

feelings and ideas rather than thinking about what we want to say next. Let each pair decide who starts to talk.

The person who is talking has 2 minutes, and after the roles are switched. 

Distribute Four Quadrants printouts. Ask the participants the questions listed below and get them to write their

answer in one of the squares of the table (either keywords or short sentences). 

1.

QUESTIONS: Tell your partner about a situation when someone hurt you with prejudice. Tell your partner about a

time when you intervened when someone was experiencing discrimination/prejudice. Tell your partner about a time

when you expressed a prejudice/discrimination that you regret. Tell your partner about a time when you did not

intervene when someone was facing discrimination/prejudice. 

1.

2.

- When have someone’s words or actions hurt you? 

- Have you ever said or done something that you wish you had not done or said? 

- When have you intervened against prejudice? 

- When have you not intervened against prejudice? 
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3. After the participants have written down their

responses, invite them to discuss one of their answers in

small groups or pairs. Remind them about the active

listening rules: when someone talks, the others should rest

completely silent and listen. Give everyone 3 minutes to

discuss their chosen answer. 

4. When everyone has had the chance to talk, bring the

group back together and do the debriefing with them in

plenary.

Debriefing and evaluation

- Were you able to listen without talking? How did you feel

while you were listening/talking? 

- Are you surprised by things you remembered and/or

shared? 

- Some questions were more difficult than others. How did

you feel while discussing these themes of discrimination and

prejudice? 

Four Quadrants

VICTIM 

A time when someone’s words or

actions hurt you

PERPETRATOR 

A time when you said or did

something you wished you could

take back 

CONFRONTER 

A time when you interrupted

prejudice

BYSTANDER 

A time when you witnessed and did

not interrupt prejudice


